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The Four Leadership Patterns 

Our Research Indicates At Least 93% of Leaders 

Favorable

Unfavorable

1. Effective in Favorable conditions or situations, but not in Unfavorable ones.

2. Effective in Unfavorable conditions or situations, but not in Favorable ones.

3. Effective in both Favorable and Unfavorable conditions or situations.

4. Ineffective in both Favorable and Unfavorable conditions or situations.

 Pro-daptive® Leader-
ship Inventory
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in a manner that primarily relies on 
directive and 

telling, showing, and instructing. Their 
approach often yields success, but at the expense 
of satisfaction, enjoyment, and/or commitment. 
They tend to over control and micromanage when 
situations 

Much of our consulting, coaching and develop-
ment is with such . 
Organizations engage 

to smooth their 
edges. As one CEO who called 

is a good person and 
cares for his employees. But 

that many of the leaders in this study are respect-

one recovering  said, “I had hired 
all these 

performers. Unfortunately, I 
lost a few good 
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8.1% 

both
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both
adapt

Pro-daptive® Leader

Pro-daptives®

7.2% daptives
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Potentials

67.6% Potentials
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Our Pro-daptive® Research: 
Knowledge Improvement  
in Case Study Group

of organizational size, education level, or industry. These 
research results show why additional progress is needed to 

satisfaction. 
of leaders that are a or 

? If so, we strongly suggest reaching out to discover 
how to develop Pro-daptive®  

About The Research

, 

This research led them to develop the Pro-daptive® Leadership model to 

of success and satisfaction -
tion of more than 40 years of practical, real-world and academic research. 

across industries and in small to very large organizations.

Contact us Today: 

 “Knowing”  “Knowing” 


